
say they currently have a 
Future of Work program.

of HR leaders say they DO NOT HAVE ENOUGH 
TRAINING to take advantage of the FoW.

say both the CHRO/chief talent 
officer and CEO are the key 

stakeholders driving the FoW. 

Talent leaders are more than 
2X more likely to highlight 
the importance of 
“developing an agile 
workforce” than “investing 
in artificial intelligence and 
automation.”

63% 52%

44%

of HR leaders say they CAN’T FIND THE RIGHT 
TECHNOLOGY to capitalize on the FoW.

37%

of companies PLAN TO INCREASE their 
use of technology to manage their 
TALENT SUPPLY CHAIN in 2018.

36%

of HR business leaders say ACCESS TO 
HIGHLY SKILLED OR SPECIALIZED TALENT 
best describes the benefit of the FoW.  

Catalant helps companies build an agile workforce, with technology 
and programs that enable them to access the talent they need, when 
they need it, wherever it is. Over 20 percent of the Fortune 1000 and 
30 percent of the Fortune 100 use Catalant to access and deploy 
internal and external talent across their organizations. 

Visit us at GOCATALANT.COM.

75%

Talent is becoming core to strategy 
for companies and HR leaders

Rapid changes in labor 
demographics and advances in 
technology have led companies 
and talent — both employees 
and independent workers — to 
engage in profoundly new ways.

Building an agile workforce 
is a top priority for companies

Companies must overcome key 
roadblocks on the FoW journey

Transformation unlocks the 
benefits of an agile workforce

To learn more about how leaders are building 
an agile workforce, download the full report, 
Reimagining Work 20/20

Existing channels for filling talent gaps 
are not delivering enough value 

of companies are taking 
MORE THAN 90 DAYS to fill 

critical roles.

of executives surveyed say their 
companies ARE OVERSPENDING 

ON CONSULTING.

47% 2 / 3

AI AND 
AUTOMATION

AGILE
WORKFORCE

53%

19%


